
 
 

Training and Development 

Practitioner 

Why a Training and Development Practitioner? 
• The purpose of this qualification is to prepare a learner to operate as a 

Learning and Development Practitioner. 

• A Learning and Development Practitioner plans, writes learning objectives, 

selects and adapts learning resources required for the delivery of learning 

interventions, and facilitates learning in an occupational context. 

• The course duration is 12 months including theory, practical and workplace 

experience components. Sediba gives the opportunity to its students to 

complete the practical as well as the workplace experience on site at Sediba 

Academy. Learner will complete a Portfolio of Evidence consisting of 

formative, summative assessments, and will write an External Assessment 

under ETDP Seta, Certificate is issued by QCTO. 

• This Qualification is accredited with QCTO. 

 

ENTRY REQUIREMENTS 

• A National Senior Certificate with communication. 

• OR A National Certificate (Vocational) at NQF Level 4 with communication. 

• Foundational Learning Competency 

• OR An equivalent NQF Level 4 qualification with communication. 

 

•  

 

CAREER OPPORTUNITIES 
• Career developer at a Company. 

• Training and development careers focus on planning and presenting 

programs that help people improve their skills and knowledge. You can work 

in training and development in a variety of fields. Positions may vary from the 

planning and construction of course material to the presentation and 

teaching of workshops or classes. Depending on the job, you may work in-

person with students or trainees or conduct online virtual units. 

 

CONTACT US 

053 712 0820 / dbotes@sediba.org 

www.sediba.org 
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